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SAFEGUARDING	REPORT	FOR	PCC	MEETING		July	8th	2025		
1	DBS	Status		
All	people	requiring	a	DBS	check	are	up	to	date	or	in	progress.	

2	Training	Status		
There	are	7	people	who	are	required	to	complete	safeguarding	training	
either	as	new	volunteers,	a	change	in	role	or	three	years	on	from	when	
they	last	did	the	training.		

3	PSO	Network	Meeting		
On	24th	 June	 I	attended	the	PSO	Network	meeting.	These	meetings	are	
held	several	times	a	year.	The	contents	of	this	network	meeting	was:	

3A	Feedback	on	National	Safeguarding	Audit		
The	 independent	 safeguarding	 audit	 of	 Portsmouth	 Diocese	 and	
Cathedral	by	INEQE	has	been	completed.	The	Diocese	and	the	Cathedral	
submitted	360	documents,	of	which	220	were	from	the	Diocese.	There	
were	642	responses	to	the	survey	sent	out	to	all	Parishes.	The	Diocese	is	
grateful	for	the	high	response.	In	a	change	from	what	was	expected,	the	
inspector	did	not	visit	 individual	parishes	but	 took	all	 the	 information	
from	 the	 Diocesan	 team	 and	 through	 the	 Safeguarding	 Dashboards	 of	
each	 parish.	 The	 inspector	 completed	 a	 total	 of	 115	 interviews	 of	 key	
people	in	the	Diocese	and	at	the	Cathedral.	As	you	can	see	the	audit	was	
extensive.	The	initial	verbal	 feedback	has	been	very	positive.	The	draft	
report	was	 due	 to	 be	 delivered	 to	 the	Diocese	week	 commencing	 30th	
June.	After	 that,	 the	Diocese	 is	 given	 three	weeks	 to	 respond	with	any	
clarifications	 or	 fact	 checking.	 It	 is	 expected	 that	 the	 report	 will	 be	
published	in	September	

3b	Learning	from	the	Makyn	report		
You	will	recall	that	this	was	an	independent	review	of	the	safeguarding	
issues	 around	 John	 Smyth.	We	were	 taken	 through	 information	 about	
how	Smyth	came	to	abuse	young	men.	It	was	very	harrowing	to	listen	to	
the	 litany	 of	 awful	 crimes	 that	 he	 had	 committed.	 There	 followed	 a	
discussion	of	what	can	be	 learned	 from	this	case.	 I	have	circulated	 the	
webinar	slides	for	your	review.	All	PSOs	have	been	asked	to	prepare	an	
action	 plan	 showing	 how	 we	 will	 share	 the	 learning	 from	 the	
presentation	with	 our	 PCC.	 Circulation	 of	 these	 slides	 is	 the	 first	 step	
and	I	will	be	following	up	by	asking	for	your	feedback	in	the	near	future	
about	the	‘Reflection	Points’	in	the	slides.		
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Note:	Under	no	circumstances	have	these	slides	open	on	your	PC	if	
there	is	likely	to	be	a	child	in	the	room.	

3c	General	Safeguarding	issues	
Following	on	 from	an	e-mail	 that	PSOs	had	received	 from	the	Diocese,	
forwarded	 from	 national	 safeguarding,	 there	was	 a	 discussion	 around	
why	 the	 national	 team	 had	 requested	 that	 all	 copies	 of	 the	 Parish	
Safeguarding	Handbook	should	be	 removed	 from	circulation	when	 the	
replacement	document	has	not	been	finalized.	This	is	being	clarified.	In	
the	meantime	 the	 documents	 ‘Promoting	 a	 Safer	 Church’	 and	 ‘Code	 of	
Safer	Working	Practice’	remain	valid.		
	
3d	Annual	safeguarding	Conference	
The	next	annual	safeguarding	conference	will	take	place	on	September	
25th.	Unlike	last	year’s	event	it	will	be	opened	up	to	more	people	than	
PSOs.	
	
4	National	Safeguarding	Standards		
I	 mentioned	 in	 the	 last	 PCC	 report	 that	 new	 National	 Safeguarding	
Standards	are	being	 introduced	by	 the	C	of	E.	These	quality	 standards	
will	 be	 integrated	 into	 the	 Safeguarding	 Dashboard	 and	 Hubs.	 I	 also	
promised	 to	highlight	one	standard	 in	more	detail	 for	each	 future	PCC	
meeting	 with	 a	 view,	 at	 some	 future	 stage	 when	 the	 standards	 have	
been	embedded,	to	having	PCC	members	assess	St.	Peter’s	performance	
against	each	standard.		

The	standards	are:	
1-	Culture,	Leadership	and	Capacity	
2	–	Prevention	
3	-	Recognising,	Assessing	and	Managing	risk	
4	-	Victims	and	Survivors		
5	-	Learning,	Supervision	and	Support	
	
Please	think	about	the	following	and	ponder	what	might	be	the	
implications,	if	any,	for	St.	Peter’s	Church.	Please	send	me	any	concerns	
that	you	have	in	these	areas	and	I	will	arrange	for	those	issues	to	be	
addressed	with	the	appropriate	people.	
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Standard	1-	Culture,	Leadership	and	Capacity	
What	good	looks	like:	

• There	is	respectful	dialogue.	
• Differing	views	are	encouraged	and	welcomed.	
• People	are	not	fearful	about	raising	concerns.	
• Bullying,	if	it	appears,	is	challenged	and	resolved.	
• Power	is	shared	and	distributed	evenly	and	not	vested	in	a	few	
people.	

• Leadership	is	inclusive.	
• Boundaries	between	people	are	understood	and	observed.	
• There	are	no	elites	or	cliques	dominating	the	church	body.	

	
5	Issues	of	concern		
There	has	been	one	safeguarding	 issue	since	the	 last	PCC	meeting	that	
has	 been	 dealt	 with	 through	 Rev.	 Penny.	 We	 continue	 to	 care	 for	
members	of	our	congregation	as	and	when	concerns	are	raised.	

David	Foster	–	Parish	Safeguarding	Officer	June	2nd	2025		

	


