
	 1	

SAFEGUARDING	REPORT	FOR	PCC	MEETING	-	September	9th	2025		
1	DBS	Status		
All	people	requiring	a	DBS	check	are	up	to	date	or	being	progressed	as	
and	when	they	are	due	for	renewal.	

2	Training	Status		
There	 are	 a	 number	 of	 people	 who	 need	 to	 complete	 safeguarding	
training	 either	 as	 new	 volunteers,	 a	 change	 in	 role	 or	 three	 years	 on	
from	when	 they	 last	 completed	 the	 training.	 This	 continues	 to	 be	 the	
most	 frustrating	 part	 of	 the	 PSO	 role	 when	 people	 do	 not	 respond	
promptly	to,	or	in	some	cases	ignore,	a	request	for	training.	

3	Review	of	Non-Church	Activities	on	Dashboard	
Annually,	the	PCC	has	to	review	the	list	of	Non-Church	led	activities	on	
the	Safeguarding	Dashboard	 to	ensure	 that	PCC	members	are	satisfied	
that	this	is	a	complete	list	of	those	activities.	To	my	knowledge	there	are	
no	 completely	 Non-Church	 led	 activities	 The	 one	 that	 might	 qualify	
under	this	category	is	the	Friday	‘walkers’	café	though	this	seems	to	be	
church	organized.	

4	Review	of	policy	for	recruitment	of	ex-offenders	
From	time	to	time	the	PCC	has	to	review	their	policy	on	the	recruitment	
of	ex-offenders.	Please	see	the	attached	copy	for	comments	to	be	
received	at	the	PCC	meeting.	
5	National	Safeguarding	Standards		
As	reminder,	the	new	National	C	of	E	Safeguarding	standards	are:	
1-	Culture,	Leadership	and	Capacity	
2	–	Prevention	
3	-	Recognising,	Assessing	and	Managing	risk	
4	-	Victims	and	Survivors		
5	-	Learning,	Supervision	and	Support		
At	 the	 July	 PCC	meeting	 I	 presented	 an	 expanded	 list	 of	 requirements	
for	 standard	 1	 –	 ‘Culture,	 Leadership	 and	 Capacity’.	 As	 no	 comments	
were	 received	 I	 conclude	 that,	 in	 general,	 the	 PCC	 understands	 the	
broad	requirements	of	that	standard.	
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This	month	we	focus	on	Standard	2	–	‘Prevention’.	What	good	looks	like:	

• Safer	Recruitment	and	people	management	is	in	place			
• Role	descriptions	are	provided	for	every	role			
• The	appropriate	level	of	DBS	checks	are	in	place			
• Roles	are	advertised	and	applicants	are	given	clear	information			
• Applicants	 complete	 a	 confidential	 declaration	 form	 where	 an	
enhanced	DBS	is	required	for	the	role.		

• When	appointed	there	is	an	induction	and	learning	opportunities.	
In	 my	 opinion	 the	 first	 five	 of	 these	 requirements	 are	 in	 place	 at	 St.	
Peter’s.	 However,	 I	 am	 less	 certain	 about	 the	 fifth	 –	 ‘Induction	 and	
learning	opportunities’.	I	would	welcome	PCC	feedback	on	this.	

5	Learning	from	the	Makyn	report	
Before	 the	 July	PCC	meeting	 I	 circulated	a	 copy	of	 the	 summary	slides	
concerning	 the	 Makyn	 report	 into	 the	 activities	 of	 John	 Smyth.	 This	
made	horrifying	reading.	There	are	 learning	points	 to	be	had	 from	the	
report	which	the	Diocese	has	asked	all	PSOs	to	discuss	with	their	PCC.	
Please	will	you	think	about	the	following	questions	and	let	me	have	any	
thoughts	/	comments	before	the	November	PCC	meeting.	
i. How	can	I	be	‘actively’	curious	regarding	potential	grooming	in	St.	

Peter’s?	
ii. Do	you	see	being	curious	and/	or	inquisitive	as	your	job	or	

someone	elses?	
iii. Think	about	who	holds	the	power	and	control	within	St.	Peter’s.	

How	easy	is	it	to	raise	issues	of	concern?	
iv. In	what	ways	are	those	who	hold	the	power	accountable	to	others	

and	open	to	challenge?	
v. What	practical	things	can	you	do	to	create	a	culture	of	openness	

and	curiosity	in	relation	to	safeguarding?	
	
I	will	collate	responses	and	place	any	issues	of	concern	on	a	future	PCC	
agenda	for	discussion.	(Note:	This	may	involve	one	to	one	discussions	
with	the	PSO	if	there	are	confidentiality	concerns).	
		
David	Foster	–	Parish	Safeguarding	Officer	August	25th	2025		


